	Meeting Minutes
	SECRETARY’S EXECUTIVE RESOURCES BOARD



[bookmark: _GoBack]May 20, 2015, 1:30 – 2:30 p.m., Room 221-A 

Meeting called to order by Chair, Krysta Harden, at 1:30 p.m.

Members present:
Krysta Harden, Chair
Robin Heard, Vice Chair
Robin Bailey, Jr., Regional Administrator (by phone)
Chavonda Jacobs-Young, Administrator
Autar Mattoo, Research Plant Physiologist 
Terri Nintemann, Assistant Administrator
Lillian Salerno, Administrator (by phone)
Tom Tidwell, Chief

Members absent:
Karis Gutter, Deputy Under Secretary
Kevin Shea, Administrator

Advisers absent:
Don Bice, Associate Director
Inga Bumbary-Langston, Deputy General Counsel
Joe Leonard, Assistant Secretary for Civil Rights

Facilitators present:
Patty Moore, Executive Secretary
Kimm Hobbs, Facilitator

Visitors attending:
James Brent, Virtual University
Bobbi Jeanquart, OHRM
Bianca Oden, OSEC

Approval of minutes:  Minutes from 04-15-15 were approved with one modification.
Business:
· James Brent:  Briefed members on the final details of the SES and SL/ST focus groups.  Two sessions have been scheduled for June 3, 2015, the first starts at 10:00 a.m., and the second starts at 1:00 p.m.  There are 37 volunteers representing all Mission Areas and a diverse mix including length of service, headquarters and field level, and one non-career SES participant.  A short survey will be sent to all SES and SL/ST employees on June 4 and stay open until June 12.  The survey contains three questions:  what’s working, what’s not working, and what would you change.  One member requested to extend the time period to ensure everyone has an opportunity to complete it.  As part of the educational portion of the sessions, a one-page SES and SL/ST fact sheet on pay and performance is being sent to the volunteers.  All agreed the outcome of the focus groups will be to assist in developing the FY 2015 compensation plans and possibly adjusting the SES pay policy.

· Kimm Hobbs:  Provided an update regarding her participation in an interagency workgroup led by OPM on improving the SES appraisal system certification process.  The workgroup finished last week, and a draft report containing their recommendations will be shared with the CHCO council.  The most significant recommendation was expanding the review process for specific criteria to include OPM/OMB review, Agency Self-Verify with OPM Spot Check, and Agency Responsibility.  This is a more modern approach to a 10-year old process.  The members questioned whether OPM could change the regulation to extend the certification time period to 5 years which could reduce the administrative burden on Agencies preparing certification packages.  They recommended that USDA could lead this charge and requested that we share this with Cristina Chiappe who is on the SES Reform Advisory Council.  
 
Meeting adjourned at 2:00 p.m.

Next Meeting:  June 17, 2015 (tentative)
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