		[bookmark: _GoBack]Women in Agriculture (WIA) Employee Group
The USDA WIA Employee Group launched in December 2016 and consists of USDA Federal employees and non-Federal employees supporting USDA’s mission.  The group is led by an Executive Committee.  WIA is dedicated to the professional development for women across USDA.  In addition to hosting and promoting events, the group guides and supports the establishment of WIA Chapters across USDA. Start one at your location!
To join the WIA Employee Group or to talk about starting a Chapter, email:  WIAEmployeeGroup@dm.usda.gov 
WIA Newsletter: https://www.usda.gov/sites/default/files/documents/wia-newsletter.pdf 
WIA Blog:  https://www.usda.gov/media/blog/2017/07/28/conversation-womeninag-anne-hazlett 

OHSEC Women in Leadership
The OHSEC Women in Leadership (WIL) program was formed in October 2015 initially as an internal group, but quickly spread.  The objectives of WIL focus on helping women (1) Have a better understanding of women in government and related policies/initiatives; (2) Grow leadership skills by identifying learning opportunities (training, articles, mentoring, etc.); (3) Provide inspiration and motivation for career success; and (4) Build a network of female leaders.  WIL hosts mentoring events for Women’s History Month and Women’s Equality Day observances. 
To join the distro list, email: carrie.moore@dm.usda.gov 
Website: https://www.dm.usda.gov/ohsec/wldp.htm 

[image: ]Program Information: carrie.moore@dm.usda.gov   
VU/AgLearn: Dawn.Scaff@dm.usda.gov 
Reasonable Accommodations: Tina.Hoellerer@dm.usda.gov 
Sponsored by OHSEC, OHRM, DM, FSIS, OCIO, OO, and Interpreting Services
USDA is an equal opportunity provider and employer.



		
	






	
	
		Mentoring Panel
in honor of Women’s Equality Day
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	This event has been organized by the Office of Homeland Security & Emergency Coordination (OHSEC) in partnership with the Office of Human Resources Management (OHRM).
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	Women’s Equality Day
Women’s Equality Day commemorates the passage of the 19th Amendment to the U.S. Constitution, granting the right to vote to women. The amendment was first introduced in 1878. In 1971, the U.S. Congress designated August 26 as Women’s Equality Day.
WHEREAS, the women of the United States have designated August 26, the anniversary date of the certification of the Nineteenth Amendment, as symbol of the continued fight for equal rights…
Stats on Women at USDA
USDA currently employs 41,586 female federal employees. There are 122 females holding SES positions (compared to 198 men), 830 females holding GS15 positions (compared to 1634 men), 1914 females holding GS14 positions (compared to 2471 men), and 4170 females holding GS13 positions (compared to 5079 men).  That breaks down to women holding 43% of the senior level positions at USDA and men holding 57%.  
Comparing those numbers to the past three years, there has been a slight improvement (about 1% increase each year) in the number of women holding senior level positions, but we can do better!
Stats on Women from OPM
As of September 2016, 907.396 women are employed within the Executive Branch (compared to 1,188,113 men).  The last posted snapshot of the SES workforce in FY14 shows 33.95% were women and 66.05% were men.  The 2015 Women in the Federal Workforce report showed 70,047 women are employed in federal STEM career fields.
	
	
		Dr. Ann Bartuska, Opening Speaker
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Dr. Ann Bartuska, Acting Under Secretary for Research, Education, and Economics (REE).
	Dr. Bartuska came to REE in September 2010 from the USDA Forest Service, where she was Deputy Chief for Research & Development, a position she had held since January 2004.  She represents USDA on numerous councils and expert panels.  In addition, she is currently serving as the senior lead over the Women in Agriculture (WIA) initiative.  
Dr. Bartuska is an Ecosystem Ecologist with degrees from Wilkes College (B.S.), Ohio University (M.S.) and West Virginia University (Ph.D.). 


Dr. Jeleen Briscoe, Panel Moderator
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Dr. Johanna “Jeleen” Briscoe, Acting Chief of Staff for the Office of the Assistant Secretary of the Administration (ASA).
	Dr. Briscoe came to Departmental Management from APHIS where she serves as the Chief of Staff for APHIS Veterinary Services. She also served as the Chair of the Civil Rights and Diversity Advisory Committee and Chief of Staff for Animal Care. 
Prior to joining APHIS in 2010, Dr. Briscoe was a tenure-track Assistant Professor at the University of Pennsylvania School of Veterinary Medicine, where she had also attended veterinary school after graduating from Yale University with a bachelor’s degree in Psychobiology.







	
	
	
	1


INTRO
		Resources
"Women belong in all places where decisions are being made. It shouldn't be that women are the exception." - Ruth Bader Ginsburg

Special Emphasis Program Managers (SEPM)
Special Emphasis Programs (SEP) address the unique concerns of the following individuals:  African Americans; American Indians/Alaska Natives; Asian Americans/Pacific Islanders; persons with disabilities; L,G,B,T individuals; Hispanic individuals; and women in achieving diversity, inclusion and equal opportunity in employment activities. Contact your Civil Rights office to find your Agency SEPM. Policy is at: https://www.ocio.usda.gov/sites/default/files/docs/2012/DR4230-002%5B1%5D_0.htm.  

Federal Women’s Program Managers (FWPM)
The Federal Women's Program was established in 1963 as a vehicle to provide opportunities for recruitment, selection, training, and advancement of women in the federal government. To ensure that agencies meet the requirements of the EEO laws, Executive Orders, and EEOC guidelines, the Federal Women's Program Manager (FWPM) position was established.  Contact Tina Hoellerer (OHRM) at tina.hoellerer@dm.usda.gov  to find your Agency FWPM.
Mentoring Program 
The USDA Mentoring Program is designed to facilitate the learning process and offer experiences that will assist protégés in understanding and fulfilling their career potential. Visit the Mentoring Portal at http://www.eservices.usda.gov/usdamentoring/ or contact Roderick Mance (OHRM) at Roderick.Mance@dm.usda.gov for more information.


	



	
	
	
Senior Executive Service (SES)
	Interested in becoming a Senior Executive or Federal leader?  
See the Guide to the SES at https://www.opm.gov/policy-data-oversight/senior-executive-service/reference-materials/guidesesservices.pdf and the Executive Core Qualifications at https://www.opm.gov/policy-data-oversight/senior-executive-service/executive-core-qualifications/. 



OPM Leadership Training
	OPM’s Center for Leadership Development has a residential training location in Charlottesville, Virginia, and Management Development Centers in Denver, Colorado, Washington, DC, and at other locations in the United States.  They offer training courses such as:
Leadership Assessment Program Level 1 (Team Leaders and Emerging Supervisors) https://leadership.opm.gov/programs.aspx?c=9 
Leadership Skills for Non-Supervisors (Aspiring Leaders) https://leadership.opm.gov/programs.aspx?c=14 
Supervisory Development 1: Fundamentals https://leadership.opm.gov/programs.aspx?c=124  
Management Development: Leading from the Middle https://leadership.opm.gov/programs.aspx?c=118 
Executive Development: Leading Change https://leadership.opm.gov/programs.aspx?c=3 
Women's Leadership: Succeeding in the Workplace https://leadership.opm.gov/programs.aspx?c=61 
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	Dr. Vivian Chen, Mentor
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Dr. Vivian Chen, Deputy Assistant Administrator, Office of Public Health Science, Food Safety and Inspection Service (FSIS)
	Dr. Chen has over 30 years of experience in public health, grants management, resource and community development, evaluation and research. Prior to joining the USDA in 2010, she served as a U.S. Public Health Service Commissioned Corps officer, where she assisted in the establishment of the Institute of Diversity at the National Institutes of Health. She retired with the rank of Captain.
Dr. Chen received her MSW from the University of Michigan (UM), a Masters Certificate in Gerontology from UM, and a Doctor of Science in Health Policy and Administration, Epidemiology and Mental Health from the Johns Hopkins University.


Ms. Janell Kause, Mentor
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Janell Kause, Scientific Advisor for Risk Assessment, FSIS 
	Ms. Kause provides scientific leadership, as well as direction and guidance on the development, adaptation, and application of food safety risk assessments to guide agency policies and programs.  During her 17 year tenure, Ms. Kause has led several food safety initiatives that supported new regulations and policies.  She has served on numerous committees and coauthored publications.
Ms. Kause holds a dual Masters in Public Health and Public Policy from the University of Michigan (UM). 



	
	
	Ms. Jerri Marr, Mentor
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Jerri Marr, Assistant Director for Recreation, Business, Heritage, and Volunteer Resources, Forest Service (FS)
	Ms. Marr serves as an expert and program authority in the planning and coordination of outdoor recreation program policies, and is responsible for providing technical leadership and guidance to the national recreation program. She previously served as the Forest Supervisor for the Pike and San Isabel National Forest Cimarron & Comanche National Grasslands.  She has a 30 year career with the Forest Service. 
Ms. Marr received a B.S. in Forestry and Natural Resource Management from the University of Tennessee.


Ms. Erin Morris, Mentor
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Erin Morris, Associate Administrator, Agricultural Marketing Service (AMS)
	Ms. Morris is responsible for the formulation of operational policies and programs to carry out the broad agricultural regulatory, marketing, and inspection programs conducted by AMS.
Prior to joining the Federal government approximately 16 years ago, Erin worked in the foodservice distribution industry and was employed by one of the largest foodservice distributors in the country. 
Ms. Morris is a Cum Laude graduate of the College of Agriculture at Texas A&M University.
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